YORK Working in partnership with
A% Dioedb 9 & NORTH /=5 NORTH
@f@ UlIJ(nG%ver}rl\ment ‘ YORKSHIRE @YORKSHIRE

COMBINED AUTHORITY COUNC”_

York and North Yorkshire Get Britain Working Economic Inactivity Trailblazer

April 2026 Vacancy Report

Methodology

The data reported through this reported provides a snapshot of job vacancies in the
region by recording the number of vacancies on the DWP | Find a job and Reed job
boards at the start of each month. The data provided is therefore only a portion of the
total actual figure, with the data provided covering an estimated 10-20% of the York
and North Yorkshire job market.

This report focuses on the number of vacancies observed and does not have a view of
the number of jobs filled. Therefore, it is not known if the vacancies observed are
replacing previously filled jobs or whether they are new posts that increase the size of
relevant sector.

Regional Vacancies
Vacancies by Location

InApril 2026, 2,482 vacancies were observed across York and North Yorkshire, similarto
the number of vacancies observed over the last 3 months. Overall, the region has
experienced a slight increase in the number of vacancies observed each month since
recording beganin August, with the number of vacancies observed on average growing
eachmonth by 0.5%.

Vacanciesin York and North Yorkshire by Authority
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This growth is largely a result of North Yorkshire experiencing a good level of growthin
terms of job vacancies observed, on average reporting 2.6% more vacancies each
month compared to the previous month. Conversely, vacancies in York have generally
reduced in number of vacancies over the reporting period, with vacancies on average
reducinginnumber by 2.0% each month.

This project is delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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Vacanciesin York and North Yorkshire by District
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Looking closer at the geographical spread of observed vacancies, Ryedale and
Hambleton have seen the greatest growth in vacancies observed since reporting

commenced.
Average Monthly Vacancy Growth Rate
York and North Yorkshire m 0.5%
Unspecified -7.0%
Ryedale meeeseeessssssss 6.6%
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This project is delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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Job Vacancies by Industry

The industries with most vacancies across the reporting period in York and North
Yorkshire are:

Health & Medicine
Education & Childcare
Accounting & Finance
Hospitality & Catering
Engineering

Vacancies by Month and Location u Abprenticeships
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Industries such as Hospitality & Catering and Transport & Logistics have experienced
significant increases in the number of observed vacancies since March. Meanwhile,

This projectis delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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sectors such as Retail, Accounting & Finance and Engineering roles reduced in number

from March to April.

Observed Vacancies by Industry
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Hard to Fill Vacancies

Hard to fill vacancies have been defined as those which were active for over 90 days
before beingfilled.

By Area

This project is delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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There are a greater proportion of hard to fill vacancies in Hambleton, Harrogate
and Selby thanin another other former district area. On the other hand, York and
Scarborough have a significantly lowerrate of hard to fill vacancies compared to

therest of theregion.

Area Vacancies  Vacancies  %HardtoFil
Craven 33 13 29.2%
Hambleton 77 237 32.5%
Harrogate 181 578 31.3%
Richmondshire 24 110 21.8%
Ryedale 31 105 29.5%
Scarborough 29 259 11.2%
Selby 51 131 38.9%
York 51 901 5.7%
Unspecified 4] 48 85.4%
York and North Yorkshire 700 2,482 28.2%
By Industry

Sectorssuchas Legal, Accounting & Finance, Legal and Engineering
experienced the greatest degree of difficulty infilling vacanciesin York and
North Yorkshire, Conversely, more common vacancies inthe region such as
Domestic Help & Cleaning and Health & Medicine are comparatively easier to fill.

Industry U:L:;ZEQ VT:C":L':I‘;S % Hard to Fill
Accounting & Finance 153 222 68.9%
Admin, Secretarial & PA 28 63 44.4%
I:oreAStgr;i/culture, Fishing & 0 5 0.0%
Charity & Voluntary 4 5 80.0%
Customer Service 4 23 17.4%
Domestic Help & Cleaning 0] 58 0.0%
Education & Childcare 52 281 18.5%
Energy 3 15 20.0%
Engineering 66 120 55.0%
Graduate & Internships 5 10 50.0%
Health & Medicine 22 425 5.2%
Hospitality & Catering 32 227 14.1%
HR & Recruitment 19 65 29.2%
IT & Telecoms 21 47 44.7%
Legal 58 79 73.4%
Leisure & Tourism 1 1 100.0%

This projectis delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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Maintenance 0 34 0.0%
Media, Digital & Creative 21 23.8%
Other 3 122 2.5%
PR, Advertising & Marketing 14 26 53.8%
Property 2 5 40.0%
Retail 35 m 31.5%
Sales 16 72 22.2%
Scientific 2 15 13.3%

SerViSCeecSurity& Protective 3 8 10.7%
Social Care 31 17 26.5%
Strategy & Consultancy 4 5 80.0%
Trade & Construction 40 77 51.9%
Training 3 5 60.0%
Transport & Logistics 40 101 39.6%
Travel 0 10 0.0%
Grand Total 700 2,482 28.2%

By Job Title

Evidence of Financial and Legal professions being hard tofillin York and North
Yorkshire is provided below with roles such as Accounts Assistant, Legal
Secretary, Management Assistant and Finance Controller having a high
percentage of roles being deemed hard to fill.

Industry \"}:L‘:;zl';"s' VT:::L':I‘;S % Hard to Fill
Accountant 8 9 88.9%
Hom(;are/-\ssistant— Bank - Care 2 18 289%
Credit Controller 7 N 63.6%
Accounts Assistant 6 8 75.0%
HNW Mortgage Broker 6 6 100.0%
LEGAL SECRETARY 6 7 85.7%
SeniorPlanner 5 5 100.0%
B ; 6
Conveyancing Assistant 5 6 83.3%
Postperson with Driving 5 6 83.3%

This project is delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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Vacancies by Job Title

The most common vacancies in the region throughout the reporting period are
Cleaners, Chefs and Care Assistants. This pattern has remained fairly consistent
throughout the monthly reporting.

Top 20 Most Common Vacancies by Job Title

Top 20 Vacancies by Job Title
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Skills

The most desired skills across the regionare largely practical skills orexperience-based
skills such as Engineering, Construction and Mechanical. Soft skills appear less
frequently however it must be stated that Communication Skills are the most desired
skill of all.

This project is delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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Top 20 Most Common Skills
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Remote Vacancies

In April 2026, there were 5,901 remote job vacancies listed on the Reed and DWP job
boards. This figure marks a return to the figures seen at the end of 2025, with remote
vacancies ontherisefollowing adipinJanuary and February.

Number of Observed Remote Vacancies
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Remote Vacancies by Industry
The industries with most remote vacancies across the reporting period in the UK are:

IT& Telecoms

Sales

Accounting & Finance
Trade & Construction
Engineering

IT & Telecoms, Sales and Accounting & Finance in particular are extremely prevalent,
representing 71.1% of all observed remote vacancies in the UK throughout April.

This project is delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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Remote Job Vacancies by Industry
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Industries such as Accounting & Finance, Trade & Construction and Engineering have
experienced a growth in the number of observed vacancies recorded over the past
month. Meanwhile sectors such asIT & Telecoms, Sales and Education & Childcare have
seenareducednumber of vacancies this month compared to the previous month.

This projectis delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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Change in vacancies from March to April
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Remote Vacancies by Job Title

Remote vacanciesin April 2026 largely related to the sale of homes, withroles such as
Estate Agent, Residential Surveyor and Mortgage Advisoramongst the most common
job titles.

This project is delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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Top 10 Remote Vacancies by Job Title
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Remote Skills

Highly desired skills for remote vacancies largely relate to financial skills such as
Financial Planning, Financial Services, Financial Advice, Pensions and Investments.
Similar to the regional picture, communication skills remain a highly desired skill. Sales
skills have seen a reduction in demand, however despite the drop Sales is the most
requested skill forremote vacancies.

Top 10 Sought After Remote Skills
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This projectis delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
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Top 10 Industries per Area

Craven
Education & Childcare

Health & Medicine 15
Hospitality & Catering 101
Manufacturing & 74
Production
Accounting & Finance 68
Legal 65
Social Care 56
Other 41
Transport & Logistics 37
Retail 36

Hambleton

Health & Medicine
Retail 158
Other - 141
Hospitality & Catering 15 12 8 8 14 1 10 18 26 134
Education & Childcare 6 7 10 ) 12 13 24 16 23 122
Accounting & Finance 2 4 21 18 15 1 18 - 18 122
Engineering 5 5 12 1 9 12 20 13 14 101
opmanuTactuing & 8 3 18 8 8 4 13 6 1 89
Transport & Logistics B 4 17 14 9 6 14 7 13 85
Social Care 2 7 14 5 8 9 10 6 5 66
Harrogate

Health & Medicine

Accounting & Finance
Education & Childcare
Hospitality & Catering

Retail

Legal

Social Care

Engineering 16 12 22 19 16 22 32 28 31 210
Other 23 17 22 25 32 22 29 22 18 198
Admin, Secretarial & PA 24 1 14 18 15 7 20 16 21 146

North Yorkshire

Accounting & Finance 6

Legal 4 84
Engineering 5 62
Education & Childcare 3 48
Retall 4 44
IT& Telecoms 2 33
Trade & Construction 3 33
Transport & Logistics 2 28

This project is delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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Social Care 3 5 6 3 2 2 3 2 1 27
Sales 5 5 5 1 0 2 3 3 2 26

Richmondshire
Hospitality & Catering

Other 1 8 106
Health & Medicine - 5 9 98
Education & Childcare 1 4 6 6 71
Retail 5 1 7 6 5 7 6 58
Social Care 4 4 7 7 5 4 5 6 6 48
Trade & Construction 5 1 5 4 8 6 7 5 5 42
Domestic Help & Cleaning 2 1 6 6 4 5 5 5 5 39
Travel 2 2 & & & 4 6 8 8 37
HR & Recruitment 5 4 4 4 4 3 5 5 3 37
Ryedale 57 54 79 83 76 63 73 81 90 656
Health & Medicine 16 13 9 10 13 7 14 135
Engineering 13 8 12 1 - 16 17 12 13 120
Accounting & Finance 1 2 1 13 12 ll 5 10 1 77
opmanuTactuing & 5 8 n 9 9 10 12 7 6 76
Retall 4 4 10 10 8 8 8 7 7 66
Other 5 6 2 12 4 5 8 6 4 52
Transport & Logistics 1 2 13 5 2 0 3 4 5 35
Hospitality & Catering 4 2 3 2 2 1 3 6 8 32
Education & Childcare 2 3 4 4 5 5 1 5 3 32
Domestic Help & Cleaning 6 6 4 7 3 0 2 2 2 31

Scarborough
Health & Medicine
Education & Childcare

Hospitality & Catering 21 30 38 10 13 13 15 19 32 191
Retail 12 4 32 21 12 8 15 23 15 142
Other 19 16 8 16 14 18 15 18 17 141
ppmanuTactuing & 3 17 16 25 18 20 9 7 8 133
Social Care 9 16 21 19 9 12 12 16 8 122
Transport & Logistics 4 9 16 1 14 8 13 1 12 98
Domestic Help & Cleaning 15 12 15 6 7 13 9 9 12 98
Accounting & Finance 7 5 8 8 12 9 8 9 2 68

Selby
Education & Childcare

Health & Medicine 9 99
Social Care 3 2 8 n 14 10 15 12 19 96
opmanuactuing & 7 7 12 1B 4 8 17 13 13 o4
Transport & Logistics 7 8 16 14 3 13 14 10 93
Retail 5 10 11 10 12 7 9 9 4 77
Accounting & Finance 6 2 7 6 6 3 10 10 12 64
Engineering 5 1 4 5 7 5 10 15 12 62
Other 9 2 4 9 6 6 6 4 5 51
Domestic Help & Cleaning 6 3 11 6 8 6 3 2 1 46

This projectis delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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Health & Medicine 1,806
Education & Childcare 122 140 144 121 121 92 98 105 1,096
Accounting & Finance 75 65 93 96 86 101 103 107 98 824
Hospitality & Catering 66 89 77 80 64 36 44 50 72 578
Engineering 55 58 67 &5 47 4 39 50 35 447
Other 49 47 42 56 54 47 36 52 4] 424
Social Care 57 61 55 43 43 42 40 5% K5 409
Transport & Logistics 32 28 64 51 50 33 25 55 34 352
Retall 43 25 42 46 35 20 31 46 4] 329
Admin, Secretarial & PA 32 31 45 51 52 30 27 27 25 320
Grand Total 1,85 1,72 228 194 1,89 166 197 1935 18/ 17,130
4 5 0] 8 5 5 1 9 3

This projectis delivered in partnership with North Yorkshire Council, supported by York and North Yorkshire Combined
Authority, using funding from the Department for Work and Pensions' Get Britain Working Economic Inactivity Trailblazer.
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